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ARTICLES OF AGREEMENT 
AMALGAMATED MEAT CUTTERS AND BUTCHER WORKMEN OF NORTH AMERICA LOCAL 653, AFL-CIO
THIS AGREEMENT, entered into by and between the 
Amalgamated Meat Cutters and Butcher Workmen of 
North America, Local 653, Minneapolis, Minnesota, and 
vicinity, affiliated with the AFL-CIO, hereinafter referred 
to as the “Union” , and____________________________ , here­
inafter referred to as the “Employer” , or the "Company” .
The vicinity shall be defined to mean the area as here­
inafter described “Starting at the South end of the Men- 
dota Bridge on a line to a point of one mile east of Rose- 
mount, then below to one mile north of Farmington, and 
west to Lakeville, then four miles west into Scott County, 
then north to Highway 13-101, then west to Carver north 
by northwest to include Mound, then north to Anoka, then 
east to County Road 17, then south to Junction with pro­
posed extension of 35W, then south on 35W to Highway 
280, then west to the Minneapolis City Limits, then again 
south to Mississippi River, and then follow the River south 
to the Mendota Bridge."
A R TIC LE  i.
Recognition of Union
Section 1. The Union is recognized as the sole and ex­
clusive bargaining agent Jor_ all meat market employees 
of the Employer under the jurisdiction of the Union.
Section 2. It shall be a condition of employment that all 
employees of the Employer covered by this Agreement who 
are members of the Union in good standing on the date 
on which this Agreement is signed, shall remain members 
in good standing; and those who are not members of & H V 
the Union on the date on which this Agreement is signed 
shall, on the thirty-first (31st) day following the date on ' 
which this Agreement is signed, become and remain mem­
bers in good standing in the Union. It shall also be a
condition of employment that all employees covered by 
this Agreement and hired on or after the date on which 
this Agreement is signed, shall, on the thirty-first (31st) 
day following the beginning date of such employment be­
come and remain members in good standing in the Union.
I TV
A R TIC LE II.
Hours of W ork —  Overtime
Section 1. The basic work week for a regular full time j., , 
employee shall consist of forty (40) hours to be worked <  
in any five (5) eight (8) hours work days not including 
Sunday. The basic work day shall consist of any consecu­
tive eight (8) hour period. The daily hours shall be con­
secutive except that each employee shall be given one (1) 
hour off for lunch each day. No Employer shall be permitted 
to work an employee covered herein on a split shift. A 
split shift is any interruption of the daily work of any em­
ployee except his regular lunch or rest period.
£
V v
Section 2. Any employee working in excess of eight (8) 
hours per day and/or forty (40) hours per week shall 
be paid time and one-half for overtime. Time and one-half 
shall be paid for all time worked before 7:00 A.M. andt V  
after 9:00 P.M., in addition to any payment for preference' 
time as hereinafter provided in Article V. Meat wrappers 
and extra journeyman in self-service markets shall be 
paid time and one-half for work done before 8:00 A.M. and , 
after 6:00 P.M. Extra journeymen meat cutters shall in-}3 ’ 
elude only meat cutters who are scheduled for less than 
'•forty (40) hours per week.
' V  Section 3. Head Meat Cutters and Journeymen or Ap- 
s?Mrentices who are scheduled or called to work on their 
sixth (6th) work day of the work week shall be entitled 
to eight (8) hours work or pay at the time and one-half 
(1%) rate of pay. All other regular employees shall receive 
not less than five (5) hours of overtime work or pay if 
called to work on their sixth (6th) work day. (The sixth 
(6th) work day is defined as the employee’s scheduled day 
off.) No employee shall be required to work on this day, 
excepting in case of an emergency, however, if the em­
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ployee exercises his option of not being required to work 
on the sixth (6th) work day, he shall notify the Employer 
at the time of scheduling of his work week that he does 
not desire to work on that day.
Section 4. All employees shall receive a paid rest period 
of ten (10) minutes for any three (3) hours worked nc4, \ 
to exceed twenty (20) minutes in any work day of lesjfc 
than twelve (12) hours. No rest period shall be p rovided '} ') 
in any four (4) hour period which is broken by a paid 
supper period.
Section 5. Any employee who has worked a regular full 
day shift and is required to work after 6:00 P.M. in night 
operations shall receive a twenty (20) minute supper 
period with pay. An employee shall not be required to take 
more than twenty (20) minutes for his supper period pro­
vided, however, that if an employee requests more than 
twenty (20) minutes, and the Employer grants such re­
quest, the Employer shall not be required to pay for the 
supper period. The employee shall have the right to refuse 
to take longer than twenty (20) minutes for a supper 
period.
A R TIC LE  III .
Holidays
Section 1. It is agreed that no employee shall be re­
quired or permitted to work on the f o l l o w i n g  holi­
days: New Year’s D a y ^ M e m o r i a l  Day, Independence 
Day* Labor Day/Thanksgiving Day and Christmas Day.,- 
If any of the above holidays fall on a Sunday, the follow-*- 
ing Monday shall be observed as the holiday. Regular full­
time employees shall receive eight (8) hours of straight- 
time pay for each of the above listed holidays not worked.
It is further agreed that all markets be closed on the 
above-mentioned holidays, regardless of the type of busi­
ness in which such markets are engaged. It is also agreed 
that all markets be closed by 2:00 P.M. on the day before 
Christmas unless Christmas falls on a Tuesday, then the 
markets shall be closed by 4:00 P.M. on the day before
—  5 —
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Christmas. In a week in which the holiday occurs, the work 
week will be thirty-two (32) hours. Regular employees 
working on the fifth (5th) work day in a holiday week 
shall be paid the same as the employees who work on 
the sixth (6th) workday in a regular week. As a matter 
of clarification, if Christmas Day falls on Sunday, the O j  
basic work week shall be thirty-two (32) hours. If Christ­
mas Day and the day before Christmas fall within the<yji 
same week, the basic work week shall be twenty-nine (2 9 ^ ^  
hours. If Christmas falls on a Tuesday, the basic work 
week shall be thirty (30) hours. L u
Effective March 1, 1971, an additional holiday designated 
as the employee’s anniversary date holiday w ill be estab-\ 
lished and may be taken as a floating holiday by individual 
employees the same as the Grocer’s and Meat Dealer’s Pic­
nic Day referred to in Section 4 of this Article.
Section 2. Part-time employees who are employed regu­
larly each week shall after ninety (90) days from their 
date of employment, be paid straight time for all hours of 
work lost when a holiday falls on their regular scheduled 
work day, however, in no event, shall holiday pay exceed 
eight (8) hours straight time.
Section 3. Holiday Qualifications: In order to be quali­
fied for holiday pay, an employee must have worked in 
the week before the week in which the holiday occurs, the 
s. week in which the holiday occurs, or in the week after the 
week in which the holiday occurs. In addition, the employee 
must work his scheduled work day before and after the 
holiday unless excused by the Employer or unless absent 
due to proven illness or injury. If the employee does not 
meet the foregoing, they will not be entitled to the holi-. 
day pay. <1,
Section 4. Regular full-time employees who are normally \ 
scheduled to work on the third (3rd) Wednesday in July 
shall receive the following compensation in lieu of the 
historic Grocers and Meat Dealers Picnic Day. Regular 
full-time employees shall receive a Monday off with eight
u
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(8) hours straight-time pay, which shall be followed by a 
scheduled Tuesday off so that the employee would have 
three (3) consecutive days off from Sunday through Tues­
day or another mutually agreed day off.
Part-time employees shall receive an additional compen­
sation to their wages received on the third (3rd) Wednes­
day in July in the amount of the hours that they would 
have normally worked that day, not to exceed eight (8) 
hours of straight-time pay.
Days off for regular full-time employees shall be by 
mutual agreement between the Employer and the em­
ployee, and the most senior employee in the store shall 
have first preference.
A reshuffling of the part-time employees’ schedules to 
deprive part-time employees who would normally work on
the third (3rd) Wednesday in July and on their anniversary 
date shall not be allowed.
(2)
A R TIC LE  IV.
Vacations
Section 1. Regular full and part-time employees in 
continuous employ of the Employer shall receive one 
week’s vacation after one (1) year of service and two 
weeks’ vacation after two (2) years of service, and three 
(3) weeks’ vacation after eight (8) years of service and 
four (4) weeks’ vacation after twenty (20) years of service 
with the same qualifications as stated herein. (Effective 
January 1, 1972, employees with sixteen (16) years of ser­
vice shall receive four (4) weeks’ vacation.
Section 2. Part-time employees who work one thousand 
forty (1,040) hours and over six (6) months during a 
twelve (12) month period shall be entitled to a pro-rati 
vacation based upon their straight-time rate of pay at the 
time of taking vacation on the same basis of Section 1. 
The twelve (12) month period shall be computed from the 
employee’s anniversary date. (Effective March 1, 1971, all 
part time employees working below one thousand forty  
(1040) hours per year will receive one weeks vacation based 
upon their average weekly hours for the past year.)
Section 3. Full-time employees shall qualify for a vaca­
tion after working one thousand six hundred (1,600) hours
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or more during their anniversary year. If he works less 
than one thousand six hundred (1,600) hours, he will re­
ceive one-tenth (1 /10th) of a full vacation for each one 
hundred sixty (160) hours worked.
Section 4. Vacations and holidays shall be considered as 
time worked for the purpose of the vacations.
Section 5. If a holiday falls during an employee’s vaca­
tion, he or she will receive an extra day of vacation or 
the equivalent in pay. Employees shall receive vacation 
pay on the eve of their vacation.
Section 6. Effective March 1, 1971, an employee’s vaca­
tion will be paid based on the employee’s average hours in 
the preceding calendar year at the current rate.
A R TIC LE  V
Wages and General Conditions
Section 1. The minimum rates of pay of the various 
classifications covered by this Agreement shall be out­
lined in Appendix “A” attached hereto and made a part 
of this Agreement.
Section 2. Changeover from Service to Self-Service: 
When an Employer plans to make a change from service 
to self-service operation, he shall notify the Union and 
the Employers Association in writing. The Union will at­
tempt to place employee or employees who are not needed 
for self-service in another job. The Employer agrees to 
cooperate with the Union and will keep the Union advised 
of job openings or changes so as to help place employees 
who are not needed as a result of changing from service 
to self-service operation. Employees affected will be kept 
on the job until employment is found for them or until 
at least six (6) months after the employees, the Union 
and the Employers Association have been notified of the 
Employer’s intention to change over to self-service oper­
ation.
Section 3. It is agreed that the scale of wages herein 
contained is a minimum scale only. Anyone who is receiv-
ing more than the minimum scale shall not have his or 
her wages lowered or hours lengthened.
Employees may be paid above the minimum set forth 
herein at the sole discretion of the Management.
Any reduction in pay of any employee below the rate 
paid on the effective day of this contract must be by 
mutual agreement of the Employer and the Union.
Section 4. The rate herein provided for Head Meat Cut­
ters may be in lieu of any incentive pay program now in 
effect.
Section 5. Any extra man called to work shall be given 
an opportunity to work the balance of the day.
Section 6. A. In service and self-service markets one (1) 
employee must be on duty during all hours the market is 
open for business. Regular Journeymen Meat Cutters shall 
have preference on being scheduled for overtime prefer­
ence hours, in accordance with the provisions of Section 
6B below, on a rotation basis. A  full time journeyman who 
was not an employee of the Employer during the base 
period as described in Section 6B of this Article shall 
have equal rights to preference hours on a rotation basis 
not to exceed the contract preference premium hours as 
hereinafter set forth. Within these limitations another em­
ployee in the same market, other than a journeyman, may 
be the only employee on duty.
B. Those regular journeymen meat cutters, who during 
six (6) normal weeks preceding March 1, 1970, (herein­
after called the base period) were regularly scheduled to 
work preference hours in addition to their regular weekly 
hours (as provided in Article V, Section 6) shall have the 
same right to work the same number of preference hours 
on the same schedule for which they were regularly sched­
uled during the base period provided such hours are avail­
able, subject to the following:
1. Effective August 30, 1971, the preference for scheduled 
hours referred to in the above Paragraph B shall be re­
duced by one (1) hour per week for all employees who 
have six (6) or more preference hours per week so that 
they shall be entitled to at least five (5) preference 
hours providing such hours are available.
2. Effective March 1, 1972, the preference for scheduled 
hours referred to in the above Paragraph B, 1 shall be 
reduced by one (1) hour per week for all employees 
who have five (5) or more preference hours per week 
so that they shall be entitled to at least four (4) pref­
erence hours providing such hours are available.
3. Effective August 28, 1972, the preference for scheduled 
hours referred to in the above Paragraph B, 2 shall be 
reduced by one (1) hour per week for all employees 
who have four (4) or more preference hours per week 
so that they shall be entitled to at least three (3) pref­
erence hours providing such hours are available.
4. No journeyman meat cutter who has a right to three (3) 
preference hours per week, in addition to his regular 
forty (40) hours, as determined by his schedule during 
the base period, shall have his hours cut below forty- 
three (43), including the preference hours, at any time.
5. Employer will not hire additional employees, change 
operation, or reschedule for the purpose of making such 
preference hours unavailable to the employees entitled 
to them, thereby defeating the rights of such employees 
to preference hours, but Employer shall not be obliged 
to continue operation of his business during evening or 
preference hours in order to provide work for the em­
ployees entitled to preference hours.
6. Employees who have overtime hours during the base 
period, in addition to preference hours, shall have their 
same rights to the same overtime scheduled hours as 
before the effective date of this Agreement, and Article 
II of this Agreement shall not be used to deprive any 
employee of any rights they may have had to such over­
time hours, if any.
7. If a reduction of hours is effected before the dates set 
forth in sub-paragraph 6B, 1, 2 and 3 because of lack of 
work resulting from reduced business, the hours re­
duction set forth herein shall be considered as all or part 
of the hours reduction permitted in such sub-paragraphs.
C. No employee who was employed during the base period
described in Section 6B of this Article shall be required 
to work more than two (2) nights per week after 6:00 
P.M. or more nights after 6:00 P.M. than he averaged per 
week during the base period, whichever is the greater.
Section 7. It is agreed that in a self-service market, the 
Employer may employ one (1) Apprentice Meat Cutter. 
No meat market employee may be laid off to provide a
job opening for an Apprentice. When a wrapper is em­
ployed, no apprentice may be hired until the wrapper is 
receiving forty (40) hours per week.
Section 8. All one-man markets under the terms of this 
Agreement, where the Employer does not take an active 
part in the market operations, shall be operated by Jour­
neymen only.
Section 9. All markets shall employ first a Journeyman, 
then one (1) Apprentice may be hired and the ratio there­
after will be one (1) Apprentice for each three (3) full­
time Journeymen.
Section 10. When a Journeyman relieves a Head Meat 
Cutter for one (1) week or longer, he shall be paid the 
contract rate for Heat Meat Cutter for such time spent 
in relief.
Section 11. The Apprentice period for all Apprentices
shall be twenty-four (24) months and an apprentice serv­
ing his full twenty-four (24) months shall automatically 
become a journeyman. Any employer who fails to give 
proper training to his apprentices shall not be permitted 
to employ apprentices until a proper training program has 
been established.
Section 12. Time spent on scales by wrappers will be 
divided as equitably as possible.
A R TIC LE  V I.
Discharge
No employee shall be discharged without good and suffi­
cient cause. Dishonesty, drunkenness, gross inefficiency 
will be considered as cause for dismissal. Over supply of 
help will be considered as cause for layoff.
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A R TIC L E  V II.
Shop Steward
The Employer shall recognize a Shop Steward appointed 
by the Union. However, the performance of his duties shall 
not reasonably affect his work and shall not interfere with 
the operation of the business.
A R TIC LE  V III .
Picket Line Clause
It shall not be construed to be a violation of the Agree­
ment for an employee to refuse to cross a picket line of 
a striking or locked out Union.
A R TIC LE  IX.
Labor-Management Committee
A committee composed of three (3) representatives of 
the employees and three (3) representatives of the Em­
ployers shall be established for the purpose of studying 
and attempting to resolve Union-Industry problems. The 
committee shall meet for the purpose of setting up rules 
of procedure.
A R TIC LE  X.
Bereavement
Each regular employee on the seniority list shall be 
entitled to up to a maximum of three (3) days of leave 
as required, with pay, in the event of a death occurring 
within his immediate family. Immediate family is defined 
as including only the employee’s spouse, parent, children, 
brother or sister, mother-in-law or father-in-law.
A R TIC LE  X I.
Leave of Absence
The Employer may grant a leave of absence up to six 
(6) months. An employee desiring a leave of absence shall 
make a request of the Employer in writing. When a leave 
of absence is granted, the Union shall be furnished a copy 
of same. Employee’s failure to return to work immediately 
at the end of the leave of absence shall result in loss of
—  12
employee’s seniority. The Employer will use reasonable 
and fair judgment in determining whether or not an em­
ployee shall be granted a leave of absence.
A R TIC LE  X II.
Jury Clause
The Employer shall grant to regular full-time employees 
who are required to serve on petit jury the difference be­
tween the employee’s regular straight-time weekly earn­
ings, not to exceed forty (40) times the employee’s straight- 
time hourly rate of pay, and any jury fee paid to the 
employee. The employee shall notify the Employer upon 
receipt of jury service notice as soon as possible. Time  
spent on jury duty shall be considered as time worked for 
all purposes of this Agreement. W h e n  an employee is 
released for a day or a part of a day during any period 
of jury service, he is to report to his store for work.
A R TIC LE  X III  
Visitation
Business representatives of the Union shall be admitted 
to the work rooms at all times employees of the Bargain­
ing Unit are at work, to collect Union dues and to satisfy 
himself that the terms of the contract are being complied 
with. ,
A R TIC LE  X IV .
Pension
(A ) The Companies signatory to this Agreement agree to 
maintain for the duration of this Agreement the es­
tablished pension program which is jointly adminis­
tered by the Union and the Employers, and further
agree to make payments of five dollars ($5.00) per week. 
Effective March 1, 1972, seven dollars ($7.00) per week; 
Effective March 1, 1973, nine dollars ($9.00) per week) for 
each week any employee has worked twenty-five (25) or 
more hours.
(B) The employer hereby agrees to execute and be bound 
by the existing Trust Agreement or Joinder Agree-
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merit covering the aforesaid Fund and any amend­
ments thereto without delay.
A R TIC LE  XV. 
Arbitration
Section 1. Any complaint to be processed under this 
Article must be registered within ten (10) days by either 
party of this Agreement except as to the payment or non­
payment of the applicable wage rate (Including any pre­
mium or overtime rate), vacation, holiday or bereave­
ment pay. Grievances having to do with the payment or the 
non-payment of the applicable wage rate, vacation, holiday 
or bereavement pay, may be raised at any time during 
the life of this Agreement and in case of violation, may be 
enforced retroactively back to the effective date of this 
Agreement or date of violation, whichever is later except 
as hereinafter modified.
Section 2. Any controversy arising over the interpreta­
tion of or adherence to the terms and provisions of this 
Agreement shall be settled by negotiations between an 
officer of the Union and the Employer or his representa­
tive. Any controversy which cannot be so settled promptly 
shall be referred to a Board of Arbitration consisting of 
one (1) representative to be selected by the Union and one 
(1) representative to be selected by the Employer. The 
representatives so selected shall meet within three (3) 
days of their appointment and select a third (3rd) mem­
ber of the Board who, when so selected, shall act as 
Chairman. Upon failure of the representatives so selected 
to agree upon a Chairman within a further three (3) day 
period, both parties agree that the Bureau of Mediation 
of the State of Minnesota shall be called upon to appoint a 
Chairman. The Board shall meet as promptly as possible 
within five (5) days after conclusion of the hearings. The 
decision of the majority of the Board of Arbitration shall 
be final and binding on all parties concerned.
Section 3. The expense of the Chairman shall be divided 
equally between the Employer and the Union.
Section 4. The retroactive effect of an award of backpay
for employee or employees in a dispute shall be limited 
to sixty (60) days prior to the time the question or griev­
ance is raised with the particular employer involved in all 
cases where a question involved is the proper wage rate 
for the particular work being performed by the employees. 
This limitation shall apply only to cases of interpretation 
of the contract where the terms are unclear and suscept­
ible to honest differences of opinion as to meaning, and 
such differences exist between the Employer and the 
Union. In any such case, either side may refer the matter 
for consideration to the Labor Management Committee set 
up in Article IX of the Agreement, whether it be a ques­
tion of alleged violation which is the subject of a differ­
ence of opinion, or of such difference of opinion as to in­
terpretation before any act has been performed which 
could constitute a claimed violation. A  Majority decision 
of the Labor Management Committee shall be determina­
tive of the issue or issues, including the amount of pay 
loss, both retroactive prior to the time the issue is raised 
and additional pay loss incurred thereafter. If the matter 
is not resolved in this manner, it shall be referred to arbi­
tration for a determination of such issues as are not 
resolved under the arbitration procedure provided herein.
Section 5. There shall be no strike or lockout during 
>ythe life of this Agreement, except in the case of failure 
/ .of either party to pursue the arbitration procedure within 
/the time limits specified in the contract for each step or in 
case of failure to abide by an arbitration award.
Section 6. (a) In the case of any arbitrable issue, failure 
to comply with any step of the arbitration procedure by 
either party within the Agreement, shall result in an auto­
matic decision and award by default in favor of the other 
party, except in cases of extension of time mutually agreed 
upon.
(b) Failure to comply with the time limits set forth in 
steps 1, 3, 4 & 5 below may result in an automatic decision 
or award by default in favor of the other party excepting 
in cases of extension of time mutually agreed upon. The 
steps to be followed are as follows:
1. The complaint must be registered in writing within 
the specified time limits of the particular type of 
grievance.
2. The Union and Industry members must meet within 
a ten (10) day period in an attempt to resolve such 
complaint.
3. If the complaint is not satisfactorily resolved, either 
party may request arbitration within the next ten (10) 
day period and shall appoint their member to the 
arbitration panel. The other party shall appoint their 
representative to the Board of arbitration within five 
(5) days from the date of receipt of such arbitration 
request.
4. If the parties fail to agree upon a neutral member
within the next three (3) day period, they shall request 
a list of five (5) neutral members from the Bureau of 
Mediation, State of Minnesota, and select a neutral 
member within five (5) days after receipt of such panel.
5. The arbitration hearing shall be held within a ten 
(10) day period unless there is a mutual agreement 
to extend such hearing or unless the neutral member 
is not available within such period.
6. The Board must reach a decision within a ten (10) 
day period unless such time for decision is deferred 
by mutual agreement.
In each of the above six (6) steps, the days referred to 
are working days.
A R TIC LE  X V I.
Seniority
Section 1. Seniority shall be separate as between two 
(2) groups; Journeymen and Apprentices shall constitute 
one (1) group, and Meat Wrappers shall constitute the 
second (2nd) group.
Section 2. Apprentices, when they have completed their 
training, shall be given their seniority as Journeymen, 
retroactive to their initial date of hire.
Section 3. Head meat cutters selected from journeymen 
in any bargaining unit of Local 653 within the jurisdictional 
area of this Contract may he retained in their positions hy 
the employer irrespective of seniority and shall accumulate 
seniority as journeymen while in the Head meat cutter 
position.
Head meat cutters selected from journeymen outside of 
the jurisdictional area of this Contract may be retained in 
their positions by seniority as is acquired in accordance 
with their length of service in case of layoff or rehire. Only 
journeymen shall he promoted to classification of Head 
meat cutter.
Section 4. For those employees who work forty (40) 
hours per week or more:
(a) Seniority is defined as the length of the employee’s 
service with each signatory company throughout the 
operations within the bargaining unit.
(b) Regular full-time employees employed to work the 
basic work week set forth in Article II hereof shall 
acquire seniority within the store and Company of 
the Employer covered by this Agreement th irty  (30) 
calendar days after hire. The employee’s seniority ' 
shall then date back to his date of hire.
(c) Seniority shall apply to layoffs and rehire. The last 
employee hired shall be the first laid off, and the 
last employee laid off shall be the first rehired. A 
reduction of an employee’s work schedule below 
forty (40) hours per week shall be considered as a Jv 
partial layoff.
(d) When an employee is voluntarily reduced from full 
time to part-time, he shall lose his full-time seniority 
rights and his part-time seniority on the appropriate 
part-time list shall date from original date of hire. A 
full-time employee who is involuntarily reduced in 
hours shall maintain his full-time seniority rights 
and also has seniority rights on the appropriate part- 
time list from date of original hire until the resump­
tion of full-time employment. When a part-time em-
SP
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ployee is advanced to full-time he shall have fu ll­
time seniority rights only dating from his most re­
cent assignment to full-time work, except the fu ll­
time employee who is reduced involuntarily shall 
have his seniority date restored as it existed at the 
time of reduction in hours.
Section 5. For those employees who work twenty-five 
(25) to forty (40) hours per week:
(a) All such employees with established seniority as of 
the effective date of this Agreement, and all part- 
time employees who thereafter work an average of 
twenty-five (25) hours per week during any four (4) 
consecutive week period, shall have seniority within 
the individual store. The employees’ seniority date 
shall be the beginning of the four (4) week qualifi­
cation period.
(b) Seniority shall apply to layoffs and rehire. The last 
employee hired shall be the first laid off, and the 
last employee laid off shall be the first rehired. A 
reduction of an employee’s work schedule below 
twenty-five (25) hours per week will be considered 
as a partial layoff.
(c) All such employees shall be entitled to preference 
for scheduling of hours within the individual store 
in the order of their seniority so that no such junior 
part-time employee shall receive more hours of em­
ployment than a senior employee. In the event there 
is a violation of seniority relating to the number of 
hours scheduled, the Employer shall correct such 
violation by rescheduling during the following four 
(4) week period. A  schedule of hours worked by such 
employees shall be posted within the store weekly. 
The time limitation on the filing of such grievance 
shall not begin to run until the schedule is posted.
(d) When an employee who has qualified under Article 
X V I, Section II, is voluntarily reduced in hours to 
less than twenty-five (25) he shall lose his seniority 
rights under Section II, and his part-time seniority
on the list as a part-time employee working less than 
twenty-five (25) hours shall date from the original 
date of hire. An employee who is qualified under 
Article X V I, Section II, who is involuntarily reduced 
in hours, less than twenty-five (25) shall retain his 
seniority rights under Section II, and also have sen­
iority rights on the part-time list covering the em­
ployees who work less than twenty-five (25) hours 
from date of original hire until resumption of em­
ployment of twenty-five (25) hours or more each 
week. When an employee who holds rights on sen­
iority list under Section III ,  qualifies for the senior­
ity list under Section II, he shall have seniority rights 
on the list of employees qualified under Section II 
dating from his date of qualification to Section II, 
except that any employee who has already qualified 
on the seniority list under Section II who was re­
duced involuntarily to hours less than twenty-five 
(25) shall have his seniority date restored as it ex­
isted at the time of reduction.
Section 6. For those part-time employees who work less 
than twenty-five (25) hours per week and have not quali­
fied for rights under Article X V I, Section II.
(a) Such employee shall acquire seniority within the 
individual store after th irty  (30) calendar days after 
commencement of employment. The employee’s sen­
iority shall then date back to his date of hire.
(b) Such employee’s seniority shall apply to layoffs and 
rehire. The last employee hired shall be the first 
laid off and the last employee laid off shall be the 
first rehired provided the employee is qualified to 
perform the work available.
Section 7. All part-time employees shall have the option 
of notifying the Employer and the Union in writing of their 
desire to obtain full-time employment. Employees who so 
notify the Employer and the Union shall be given prefer­
ence in accordance with their seniority for full-time em­
ployment if qualified for an available opening.
Section 8. Seniority will be terminated if an employee 
quits, is discharged, fails to return to work within six (6) 
days after notice by registered letter to his last known 
address, or absence from the job for any reason other than 
sickness or injury, for a period in excess of one (1) year.
Section 9. In the instance of pregnancy, an employee 
shall be required to take a leave of absence no later than /V; 
the end of the fifth (5th) month of pregnancy and shall \J 
return to work when physically able; however, in no event 
shall this exceed six (6) months following the birth. Sen­
iority shall not accumulate while an employee is off as a 
result of pregnancy. Reasonable leaves of absence w ill be 
granted to employees who adopt children.
Section 10. At six (6) month intervals thereafter, the 
Employer shall provide the Union with additions and dele­
tions to the Company-wide seniority list, including date of 
hire.
Section 11. When it becomes necessary for the Employer 
to work a full-time employee in more than one store to 
provide the employee with a full work week, the junior 
qualified employee shall be required to accept such an as­
signment if a senior employee exercises his option to reject 
the assignment
Section 12. When it is necessary for an employee to 
work in more than one (1) market in any one day, a 
junior employee in the market where the additional help 
is available shall be used.
Section 13. The Employer shall not employ two (2) or 
more part-time employees where one (1) full-time em­
ployee can be utilized or employed in a single store.
Section 14. Full time employees, based on their seniority, 
may apply and will have preference for job openings in 
new stores. This would not include jobs to be filled by 
untrained personnel or department head positions.
A R TIC LE X V II.
Union Market Card
It is agreed that a Union Market Card shall be issued 
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to the Employer tor display in a conspicuous place, in 
conjunction with the execution of this Agreement. Said 
Card is the property of the Amalgamated Meat Cutters 
and Butcher Workmen of North America, Local No. 653. 
In the event the violation of any term or provision of 
this Agreement by the Employer, the Union shall have 
the right to remove said Union Market Card from the 
premises.
A R TIC LE X V III .
Linens, Dry Cleaning and Tools
No employee shall be required to pay for linens o 
dry cleaning or be required to furnish tools.
A R TIC LE  X IX .
Injury on the Job
Employees injured on the job shall not be docked for 
any part of the day in which the injury occurs, PROVTD- A| '  
ING A CALL TO THE EMPLOYER IS MADE IMME­
DIATELY FROM THE DOCTOR’S OFFICE BY THE DOC- 
TOR’S PERSONNEL NOTIFYING THEM OF THE EX­
TENT OF THE I N J U R Y .  If the injury is not serious, 
the employee must return to work at once upon leaving 
the doctor’s office. In no instance will the Employer be 
obligated to pay an employee for more than three (3) 
eight (8) hour straight time days at a time. If the em­
ployee receives workmen’s compensation which includes 
the last two of the three-day period, the Employer shall 
be reimbursed by the employee by the amount of such 
compensation received.
*1?
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A R TIC LE  XX.
Definition of Employer and Head Meat Cutter 
Section 1. An Employer shall mean an individual, part­
nership or corporation conducting a retail meat market, 
(a) No individual Employer shall be required to belong 
to the Union.
(b) Not more than two (2) partners or proprietors or 
bona fide officers of a corporation shall be per­
mitted to work in the establishment. All others are 
x *" be members of the Union.< \ \  t0
(c) If an individual owner is working in the capacity of 
a Journeyman, he shall have the privilege of hiring 
one (1) Apprentice.
Section 2. An Employer who assumes the responsibility 
of operating his own meat department shall not be re­
quired to hire a Head Meat Cutter. An Employer who does 
not assume the responsibility of operating his own meat 
department shall designate a meat department employee 
as the Head Meat Cutter.
A R TIC LE  X X I.
Health and W elfare
(A ) The Employer agrees to continue to pay to the 
Minneapolis Retail Meat Cutters and Food Handlers 
Health and Welfare Fund the sum of Seven Dollars 
($7.00) per week for each week any employee has 
worked twenty-five (25) or more hours. Such Trust 
Fund is jointly administered, is a part of this 
Agreement, and is in lieu of all Employer established 
programs, including life insurance, sickness and 
accident insurance, hospitalization insurance, or any 
other said forms of insurance now in practice. (E f­
fective August 1, 1971, the Seven Dollar ($7.00) pre­
mium will be raised to Nine Dollars ($9.00); Ef­
fective March 1, 1972, the Nine Dollar ($9.00) pre­
mium will be raised to Eleven Dollars ($11.00), 
Effective August 1, 1972, the Eleven Dollar ($11.00) 
premium will be raised to Thirteen Dollars ($13.00), 
Effective March 1, 1973, the Thirteen Dollar ($13.00) 
premium will be raised to Fifteen Dollars ($15.00). 
The final Two Dollar ($2.00) increase will be used 
only if needed to maintain benefits as agreed in 
the negotiations of the Contract. Effective March 1, 
1972, the Employer agrees to pay One Dollar and 
Fifty Cents ($1.50) per week for all part time em­
ployees, for the purpose of establishing Health and 
Welfare benefits for part time employees. The One 
Dollar and Fifty Cents ($1.50) weekly contribution 
will be made on behalf of all part time employees 
working LESS than twenty-five (25) hours per week.
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(B) The Employer hereby agrees to execute and be 
bound by the existing Trust Agreement, or Joinder 
Agreement, covering the aforesaid fund and any 
amendments thereto without delay.
A R TIC LE X X II.
Jurisdiction
Section 1. All work performed in the meat department 
will be done by members of the bargaining unit. For the 
purpose of this Agreement, the Meat Department is defined 
as the area occupied by the meat storage rooms, the meat 
preparation rooms and the service and/or self-service dis­
play cases where fresh, smoked, cooked and frozen meats, 
poultry, fish, or sea foods are offered for retail sale. The 
pricing of all meat products shall be done on the premises. 
Any work presently performed by retail employees in the 
stores covered by this Agreement must be done by mem­
bers of Local 653 only and if transferred or done by the 
Employer elsewhere within the area of jurisdiction of this 
Contract, the Contract shall cover such work to the extent 
of recognition but wages and other conditions shall be 
negotiated.
Section 2. The current Industry practice of preparing re­
tail cuts of fresh meat for sale shall continue to be done
by members of the bargaining unit. Effective March 1, 
1971, rib end of the pork loin and sir butts may be bought 
from outside sources provided the cutting, weighing, wrap­
ping, labeling, etc. is done by members of the bargaining 
unit. Pre-priced liver and pre-priced lunch meat will be 
permissible.
A R TIC LE  X X III .
Separability
In the event any provisions of this Agreement should be 
declared invalid by any Court of Competent jurisdiction, 
such decision shall not invalidate the entire Agreement; 
and further, should any Federal or State law, government 
rule or regulation issued by any of its departments, agen­
cies or representatives affect any provision of this Agree­
ment, the provision or provisions so affected shall be
made to conform to the law or determination and all other 
provisions not so affected shall continue in full force and 
effect.
A R TIC LE  X X IV .
Non-discrimination Clause
The employer and the union agree that no employee 
will be discriminated against because of race, creed, color, 
sex, age, union activities or National origin.
A R TIC LE XX V .
Sunday Clause
Sunday will be outside the basic work week. Sunday 
work will be voluntary. Sunday work will be rotated, 
among those volunteering. Rates of pay for Sunday work' 
will be 2% times the employee’s regular rate of pay until 
such time as 20 stores covered by this area contract are 
operating on Sunday. A minimum of one journeyman will 
be scheduled, if available, and paid for eight hours each 
Sunday the store is open.
When 20 stores covered by this area contract are open 
on Sunday, the rate of pay goes to double time.
AR TICLE X X V I.
Terms of Agreement
This Agreement shall supersede all previous agreements, 
either oral or written, and shall be in effect as of March 1, 
1971 and continue in full force and effect until 12:01 A.M., 
March 1, 1974, and thereafter, unless a written notice be 
given by either party sixty (60) days prior to March 1, 1974, 
or the annual anniversary of the contract. Provided, how­
ever, changes affecting work schedules or seniority shall 
become effective the first of the week following date of 
acceptance.
SIGNED THIS ..... DAY OF 1971.
ACCEPTED FOR:
AMALGAMATED MEAT CUTTERS AND BUTCHER 
WORKMEN OF NORTH AMERICA,
LOCAL UNION No. 663
By ----- -------------
ACCEPTED FOR:
By .............. ............................ ................................................
COMPANY
LLOYD M. MacALOON & ASSOCIATES  
24th Floor Foshay Tower 
Minneapolis, Minnesota 55402
CASE — Associated Food Dealers and Amalgamated Meat 
Cutters and Butcher Workman of North America, 
Local Union No. 653
SUBJECT — Understanding of Intent in Reference to 
Article XXII of Current Contract.
ATTENTION: Mr. Eugene J. Utecht 
Local Union No. 653 
5001 West 78th Street 
Bloomington, Minnesota 55437
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After review of the various meetings and conversations 
with representatives of the Union and the Industry I feel 
that it is necessary to reconstruct the issues that resulted 
in the language of Article XXII.
The first paragraph in Article XXII was placed in the 
contract three years ago and its intent was clear to both 
the Union and the Industry Employers signatory to that 
contract for the three years of its existence. The conces­
sion the Employers made in Article XXII three years ago 
was that if they established a central cutting operation of 
retail meats within the jurisdiction of Local No. 653, the 
industry would then recognize Local No. 653 as the bar­
gaining agent of such central meat cutting operations.
During the contract negotiations of 1965 it became ap­
parent to the Union that a central meat cutting operation 
could be established outside of their jurisdiction and as a 
result they requested additional protection.
The additional protection conceded by the Industry is 
outlined in Section 2 of Article XXII and in effect gave the 
Union recognition that the Industry would not sell retail 
cuts of meat that would come from a meat cutting opera­
tion outside of the jurisdiction of Local No. 653 whether or 
not purchased.
Following the settlement of the contract negotiations in 
1965 and at a meeting held for the purpose of signing the 
labor contract a discussion involving Article XXII estab­
lished some concern that the application of Article XXII 
applied only to fresh cuts of meats and would not apply 
to meats that were in a frozen state and it is this Issue 
that it is necessary to establish an interpretation of.
It is my interpretation as it applies to the Employers 
whom I represent that the recognition above conceded as 
a result of Article XXII is not altered because the meat 
may come to the various markets in a frozen state.
Very truly yours,
LLO YD M. MacALOON 
&  ASSOCIATES  
By JACK R. MacALOONJRMacA/e
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Complete Self Service
Head Meat Cutter
Journeyman ______
Apprentices:
1st 6 Months .....
2nd 6 Months ,. 
3rd 6 Months ......
4th 6 Months .....
M IN IM U M  M EAT RATES  
irket
T <3 /
New New New New New New
Effective Effective Effective Effective Effective Effective
3/1/71 
....$5.05
8/29/71
$5.45
2/27/72
$5.70
9/3/72
$5.95
2/25/73
$6.20
9/2/73
$6.40
—  4.75 5.15 5.40 5.65 5.90 6.10
........ 4.04 4.38 4.59 4.80 5.01 5.18
....  4.13 4.48 4.70 4.92 5.13 5.31
. ..  4.22 4.57 4.80 5.02 5.24 5.42
.... 4.29 4.65 4.88 5.10 5.33 5.51
| Light Duty Wrappers 
„  (Employees whose work is
^  limited to marking, weigh­
ing, labeling, wrapping, 
cleaning cases and 
stocking frozen meats)
1st 6 Months _______ .... $3.51 $3.79 $3.98 $4.17 $4.35 $4.49
2nd 6 Months .......... ....  3.58 3.87 4.06 4.25 4.45 4.59
3rd 6 Months ........... ....  3.66 3.95 4.15 4.34 4.54 4.69
Thereafter _________ ___3.73 4.03 4.23 4.43 4.63 4.78
*Wrapping Machine.
*On each day that a semi-automatic wrapping machine is operated an individual 
employee shall be assigned the responsibility for its operation and shall receive a 
premium of seven and one-half cents (7%c) per hour above his or her regular rate 
of pay. v
M IN IM U M  M EAT RATE8
New New New New New New
Effective Effective Effective Effective Effective Effective
Service Market
3/1/71 8/29/71 2/27/72 9/3/72 2/25/73 9/2/73
Head Meat Cutter ......... ...$4.89% $5.29% $5.54% $5.79% $6.04% $6.24%
Journeyman ____________—  4.59% 4.99% 5.25% 5.50% 5.75% 5.95%
Apprentices:
1st 6 Months _________  3.89 4.23 4.44 4.65 4.86 5.03
2nd 6 Months _____ ........ 3.97 4.32 4.54 4.76 4.98 5.15
3rd 6 Months ............ ...  4.07 4.42 4.65 4.97 5.09 5.27
4th 6 Months ............ ..... 4.23 4.59 4.82 5.04 5.27 5.45
Thereafter ............... ... 4.59% 4.99% 5.25% 5.50% 5.75% 5.95%
Extra Journeymen ------- ..... 4.59% 4.99% 5.25% 5.50% 5.75% 5.95%
Extra Help ____________
(Other than journeymen)
.... 3.37 3.77 4.03 4.28 4.53 4.73
Home Number.' EMERGENCY ONLY
YOUR REPRESENTATIVES 
IN LOCAL 653 
•
EUGENE UTECHT Secretary-Treasurer Phone 890-3865 •
DONALD PAGE Business Representative Phone 881-1584 •
HARRY IGEL Business Representative Phone 922-2962
• J
WALTER BOHRN • Business Representative Phone 888-5613
•
EMMETT MULCARE Business Representative Phone 742-5272 •
NEIL SOLBERG Business Representative Phone 824-7239
6 > l~?-%-00%b
Budget Bureau No. 44-R0003. 
Approval expires March 1971.
BLS.345?
i.
U.S. DEPARTMENT OF LABOR
. Bureau  of Labor  Statistics
WASHINGTON, D.C. 20212 ,
May 28, 1971
S gTbSti- 2 ^ .
Amalgamated Meat Cutters and Butcher 
Workmen of North America 
c/o Mr. Jerome J. Utecht, Secretary-Treasurer 
706 F irst Avenue, North 
Minneapolis, Minnesota 55403
Gentlemen:
' We have in  our f i l e  o f c o l le c t iv e  bargain ing agreements a copy o f your a g reem en ts ' 
as listed  on the reverse side. These agreements expired in March 1971.
Would you p lease send us a copy o f your current agreement— with  any supplements 
( e . g . ,  em ployee-benefit p lans) and wage schedules— n egotia ted  to  rep lace or to  sup­
plement the expired agreement. I f  your o ld  agreement has been continued without 
change or i f  i t  is  to  remain in  fo rce  u n t i l  n ego tia tion s  are concluded, a nota tion  
to th is  e f fe c t  on th is  le t t e r  w i l l  be appreciated . We would also appreciate your 
sending us copies of your Health Insurance and Pension Plans.
In add ition , p lease provide the in form ation  requested b e lo w .' You may return th is 
form and your agreement in  the enclosed envelope which requ ires no postage.
I  should l ik e  to  remind you that our agreement f i l e  is  open to  your use, except fo r  
m ateria l submitted w ith  a r e s t r ic t io n  on pu b lic  in spection .
Ve/y tru ly  yours,
PLEASE RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT(S).
geo^ ey y  MOORE 
Commissioner
I f  more than one agreement is  enclosed, p lease provide in form ation  sepa ra te ly  fo r  
each agreement on the back o f th is  form.
1. NUMBER OF EMPLOYEES NORMALLY COVERED BY AGREEMENT__________________ SSOD
2. Number and lo ca tion  o f establishm ents covered by agreement__________ 225
M in n eapo lis  and area________________________________________________________
Product, s e rv ic e , or type o f business_ Reta,i 1—groupry & meat
I f  previous agreement has been extended >j^ th ou t cl 
date
ew exp ira tion
measurer
(Your name)
5001 W 7 8 th .S t. S u ite  980 W
(Business Address)
Bloom ington
(Position)
M innesota 55437
(C ity and State)
L.
BLS 24S2--Continued
Id e n t if ic a t io n  o f employer 
or employer group
Name o f union
Number o f 
employees 
normally 
covered by 
agreements
6738 I/A f U X  *0^ *
Agreement covering Meat Market^ 
(R eta il)
Location: Minneapolis, Minnesota
Amalgamated Meat Cutters and
Butcher Workmen o f North Amerii: 
local #653 1000
Product:
6735 I/A muJd- 
Agreement covering Markets 
(Food Handlers D ivision) 
Location: Minneapolis, Minnesota
Product:
Amalgamated Meat Cutters and
Butcher Workmen o f North America 
local #653, Section A 4 5 0 0
